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BUTCHERS, FOOD HANDLERS 
AND ALLIED WORKERS UNION } 
OF GREATER NEW YORK 
AND NEW JERSEY 
LOCAL 174
UNION OFFICE
120 East 16th Street 
New York, N. Y. 10003 
Tel. 533-8800
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MEMORANDUM of Collective Bargaining Agreement by and 
between
T he Butchers, Food H andlers and Allied W orkers U nion of Greater 
N ew York and N ew J ersey, L ocal 174, chartered by the Amalgamated 
Meat Cutters and Butcher Workmen of North America, affiliated with 
the AFL-CIO, having its principal office at 120 East 16th Street, New 
York, New York (hereinafter referred to as the “U nion”) and
(Name of Employer)
(Address)
(Borough, State)
(hereinafter referred to as the “Employer”).
This Memorandum of Agreement is made and entered into as of the 
1st day of January, 1975, by and between the U nion above-named and the 
Employer above-named.
W hereas, the U nion and the E mployer are parties to a Collective 
Bargaining Agreement; and
W heres, the U nion and the E mployer desire to extend the said Col­
lective Bargaining Agreement with certain modifications and changes 
herein set forth; and
W hereas, the terms and conditions of said Collective Bargaining 
Agreement shall continue in full force and effect as so modified and 
changed;
Now, T herefore, the parties mutually agree as follows:
1. Effective January 1, 1975, the parties agree that their present Col­
lective Bargaining Agreement shall continue in full force and effect as if 
herein set forth in full, except as changed and modified herein. If the 
changes or modifications herein are inconsistent with the terms and con­
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ditions of the Collective Bargaining Agreement prior to the changes and 
modifications, then in that event the changes and modifications herein 
shall prevail and govern.
2. Effective on the following dates, the employees covered by the Col­
lective Bargaining Agreement shall receive the weekly wage, and weekly 
cost of living protection, increases as follows:
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Meat Department 
Head $10.00 $5.00 $17.00 $5.00 $16.00 $6.00
Journeyman 
Butchers and 
Apprentices ............... $ 8.00 $5.00 $15.00 $5.00 $15.00 $6.00
Meat Wrappers
and Deli and
Fish Clerks ................. $ 5.00 $5.00 $12.00 $5.00 $13.00 $ 6 .0 0
s
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3. The E mployer agrees to contribute monthly on or before the tenth 
(10th) day of each month, to the L ocal I74 R etail Pension F und, for­
merly known as Food Handlers Union Focal 400 Pension Fund, (here­
inafter referred to as the “Pension F i,nd”) for each of its full time
employees as follows:
Prior to October 1, 1975 $51.00
Commencing October 1, 1975............................ 57.00
The contributions provided for in this Section 3 shall be for the pur­
pose of providing retirement benefits for eligible employees in accordance 
with the Pension Regulations for the Pension Fund as determined from 
time to time by the Trustees of the Pension Fund.
Effective January 1, 1976, an employee who, at the time of retirement, 
attained age sixty-two (62) with at least ten (10) years of service credits, 
and provided service was rendered for an E mployer in December, 1975 
or thereafter, shall be entitled during retirement to a monthly normal 
retirement benefit that shall equal Twelve ($12.00) Dollars per month, 
multiplied by the total number of years of service credits, subject to such 
employee having his application for Retirement Benefits approved as 
provided by the Pension Regulations for the Pension Fund at the time 
of retirement. The maximum monthly Normal Retirement Benefit shall 
be Three Hundred and Sixty ($360.00) Dollars plus such increases, if 
any, as may be provided by the Trustee to the Pension Fund.
The Employer shall contribute monthly to the Pension Fund what­
ever sums may be deemed necessary from time to time by the Trustees of 
the Pension Fund to fund the aforementiond Normal Pension Benefit of 
Three Hundred and Sixty ($360.00) Dollars per month and the related 
benefits as set forth, or to be set forth, but in no event shall the monthly 
contributions be less than Fifty-Seven ($57.00) Dollars per month. Such 
related benefits shall be adjusted at the proper time, or times, to re­
flect the monthly Normal Pension Benefit of Three Hundred and Sixty 
($360.00) Dollars.
4. Effective January 1, 1976, the number of personal holidays shall be 
increased from one (1) to two (2). Where there are two (2) personal 
holidays, one such holiday shall be enjoyed during the first six (6). 
months of the calendar year, and the second holiday shall be enjoyed dur­
ing the second six (6) months of the calendar year. The Employees shall 
give to the Employer at least ten (10) working days advance notice of the 
employee’s desire to enjoy such holiday. If the enjoyment of the personal
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holiday on the day requested by the employee shall work a hardship on 
the Employer, the E mployer has the option to provide another day as a 
personal holiday not to exceed two (2) calendar weeks from the day origi­
nally requested by the employee. If there are any conflicts among employ­
ees with reference to the enjoyment of a personal holiday, preference 
shall be given to an employee based on seniority. Such holiday shall not 
be taken in the same week as a legal full or half holiday, as set forth in 
this Collective Bargaining Agreement and in the week immediately pre­
ceding either Thankgsiving Day or Christmas Day.
5. Effective January 1, 1976:
Each full time employee in  the employ of the E mployer for
t^welve (12) years or more of full time employment shall be entitled to 
receive four (4) weeks vacation with pay.
(b) Article 8 (c) of the Collective Bargaining Agreement shall be 
amended by replacing the words “fifteen (15) years” with the words 
“twelve (12) years”.
6. The minimum basic hiring rates for Meat Department Head, Ice 
Box and Breakdown employees, Journeyman Butchers and Meat Wrap­
pers with at least thirty (30) months in the industry, payable by the 
Employer to the employees covered by this Agreement, shall be the 
amounts set forth in Schedule “A” of the present Collective Bargaining 
Agreement dated October 1, 1973, paragraphs “1” through “4”, plus the 
general and cost of living increases that are provided by this Agreement.
7. The wage progressions shall be as set forth in Exhibit “A” attached 
hereto and made a part hereof. In addition to the said progression rates, 
there shall be added the general and cost of living wage increases as pro­
vided in this Agreement.
8. In the event the Federal or State government shall enact legisla­
tion, during the term of this Agreement, affecting the application of any 
of the provisions hereunder, including but not limited to, wages or fringe 
benefits, the parties hereto recognize their obligation to comply with 
such new restrictive legislation. Thereafter, if the provisions, including, 
but not limited to, wages or fringe benefits, of this Agreement may be 
lawfully reinstituted, the parties hereto further agree that they shall 
reinstitute, as soon as possible, the provisions of this Agreement as if no 
such new restrictive legislation had been enacted.
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9. Article 6 (e) shall be amended by adding at the end thereof the 
following:
“less the number of employees terminating pursuant to Article 
3 (h), and any employee laid off pursuant to Article 23 of this 
Collective Bargaining Agreement.”
10. Article 23 shall be amended by deleting the last sentence of the 
next to the last paragraph of Article 23 and by substituting in place 
thereof the following:
“For guidance of the arbitrator
“(a) no employee may be discharged except for just cause; 
and
“(b) in determining whether or not a lay off is proper, the 
arbitrator shall inquire into and give weight to a continuous 
reduction of business and/or lack of work.”
11. Article 37 of the Agreement shall be amended to read as follows:
“37. D uration: This contract shall remain in full force and 
effect from the date of execution of the Collective Bargaining 
Agreement prior to the within changes and modifications, until 
and including November 30, 1977. The parties agree to meet at 
least thirty (30) days prior to the expiration of this Agreement for 
the purpose of discussing the Agreement to be in effect after 
November 30, 1977.”
12. Hourly wages to be paid to part time meat wrappers and delica­
tessen clerks shall be as set forth in Exhibit “A” attached hereto.
13. Article 10 B is amended by deleting therefrom the language “Com­
mencing October 1, 1976 — Sixty-Three ($63.00) Dollars” and by deleting 
therefrom the paragraph that immediately follows such quoted language.
14. For purposes of convenience, the following language that was 
embodied in the Rider to the Collective Bargaining Agreement is set 
forth herein:
“Article 4, (5) (c). The Sunday Pay amounts provided herein are being
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paid for the work to be performed by the employee on a Saturday so that 
the store may be adequately stocked on Sunday.
15. The last sentence of Article 3 (h) is amended to read as follows:
“In the event the Employer is a corporation, the signatory to this 
Agreement on behalf of the Employer shall be personally liable, except 
as hereinafter set forth, for the aforementioned two (2) weeks pay and 
accrued vacation pay if the Employer fails to make such payment.
“The signatory to the Agreement shall not be personally liable unless 
he owns fifty (50%) percent of the issued and outstanding voting stock 
of the corporation.
“Notwithstanding any provision herein to the contrary, if the corpo­
ration does not have more than five (5) stockholders, then the signatory 
to this contract shall be personally liable regardless of his stock owner­
ship in the corporation.”
In W itness W hereof, the parties hereto have executed this Agreement 
as of the 1st day of January, 1975.
Butchers, Food H andlers and  Allied 
W orkers U nion of Greater N ew  York 
and  N ew J ersey, L ocal 174, chartered 
by the Amalgamated M eat Cutters 
and Butcher W orkmen of N orth 
America, AFL-CIO
By
(President or Secretary-Treasurer)
(Name of Employer)
By
(Authorized Signature)
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EXHIBIT "A "
The following wage progression schedule shall apply to the classifi­
cations indicated and shall apply to all employees regardless of date of
hire: < i « l f
MEAT WRAPPERS j f& n  - / - / f / j
£
hi Ha
STARTING WAGES
Next 6 Months .........
Next 6 Months .........
Next 6 Months .........
Next 6 Months .........
Next 6 Months
$i2o.oo
127.50 / 
135.00
142.50 u/u
152.50 '
162.50 /
APPRENTICES
STARTING WAGES $140.00
Next 6 Months............................................................  155.00
Next 6 Months ..........................................................  170.00
Next 6 Months ..........................................................  190.00
Next 6 Months ........................................................... 210.00
Next 6 Months 230.00
NEW PART-TIME DELI-FISH
12/1/74 ..........................................................  $2.30 per hour
12/1/75 ..............................................................  2.45 per hour
15tf PER HOUR EVERY 6 MONTHS AFTER INITIAL 
EMPLOYMENT UNTIL TOP PAY
PART-TIME DELI-FISH CLERKS INCREASES
12/30/74 10  ^per hour
6/02/75 ..........................,.................................  10  ^per hour
12/01 /75 ............................................................  15  ^per hour
5/31/76 ............................................................  10  ^per hour
11/28/76 ............................................................  15  ^per hour
5/30/77 ............................................................  10  ^per hour
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